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Foreword from the Headteacher

September 2021

Dear Parent/Carer,
Thank you very much for your interest in our school. When students come to The Blue they join a caring and
successful community. While we are justifiably proud of their outstanding academic achievements, we also
encourage our students to develop all their talents and relate happily and sensitively with others. Our motto is
‘Together, we’ll succeed’ and we strive for success in:





academic work;
sports, games and activities;
relationships and behaviour;
the development of our own moral code.

Our students flourish academically. Examination results at all levels are consistently well above national
averages. Students who join in Year 7 are able to continue their education seamlessly into our Sixth Form,
alongside teachers and friends with whom they have established relationships over a long period of time. This
continuity has much to do with the impressive results achieved.
The school is privileged to have a highly qualified, experienced and committed team of staff who work extremely
hard to provide students with a challenging and stimulating learning environment. We strive to establish an ethos
where all members of the school community are respected and can develop a real sense of their individual worth.
We have high expectations of our students and achievement is celebrated at all levels.
As the largest school in Somerset, we are able to offer a range of diverse and enriching experiences for the
students in our care. We encourage all students to play a full part in pastoral and extra curricular events. Our
School Council has been recognised nationally as a model of good practice. Such opportunities complement the
academic work at The Blue and give our students the chance to feel valued and to develop as young citizens.
From Year 7 Camp to our school performances, we offer all our students something to excite their interest and
help them feel part of the school.
We benefit from first class facilities which are well maintained to provide our students with a safe and pleasant
environment to work in. There is an ongoing programme of development to meet curriculum needs, but we are
respectful of our past. Our newest classroom facility, the Barkham Building is named after our 17 th Century
founder. Many visitors are struck by the beauty of the campus with inspiring views of the Cathedral, St Cuthbert’s
Church and Glastonbury Tor across our playing fields. Students benefit from award winning catering facilities and
can make full use of the on-site Wells Blue Sports Centre.
We constantly seek to achieve improvement for the benefit of all students and are committed to working in
partnership with parents to provide a first class education for our students. We look forward to meeting you and to
sharing with you more about life at The Blue School.
Yours faithfully,

Mark Woodlock
Headteacher
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The Blue School
The Blue School is an 11 to 18 Church of England coeducational academy with over 1500 students on roll. As the
only state secondary school providing 11 to 18 education in the area, our students are drawn from the city of Wells
and its surrounding villages and they provide us with a genuinely comprehensive intake. Whilst being an academy
enables us to have greater autonomy in the management of the school, we still retain strong links with Somerset
County Council.
The history of our school dates back to 1641, with a charitable foundation, and we became known as The Blue
School by about 1750, after the colour of the free blue uniform. The school enjoys an excellent local reputation
which is reflected in our growing intake. Wells is a delightful historic city, well served by local and national road, rail
and air links.
The School’s Ethos Statement
The school aims to serve its community by providing an education of the highest quality within the context of
Christian belief and practice. It promotes Christian values through the experience it offers to all its students and it
encourages an understanding of the meaning and significance of all faiths.
Recognising its historic foundation, the school will preserve and develop its religious character in accordance with
the principles of the Church of England and in partnership with the Church at parish and diocesan level.
Four core values have been identified by our student body: respect, compassion, forgiveness and co-operation.
Such values provide a good foundation for mutual understanding and the necessary collaboration between
individuals in the community.
The School Aims
The school aims are expressed in relation to six themes.
Full Potential. The Blue School aims to create a climate of high expectations in which all students are motivated
and encouraged to achieve their full potential intellectually, socially, physically, culturally and spiritually, within a
secure and stimulating environment.
Curriculum. The school aims to provide a broad, balanced, relevant, accessible and enjoyable curriculum which
encourages students to think critically about a wide range of issues and to communicate their ideas in a variety of
forms.
Equal Opportunities. All students should have equal opportunities to succeed and to develop the confidence and
self-esteem on which that success may depend.
Social Skills. All students should have the opportunity to develop social skills and self discipline, to take
responsibility for their own actions and to become responsible members of a community.
Morality. All students should have the opportunity to develop a set of personal moral values and an awareness of
the spiritual dimension of life and experience.
Cultural Development. Students should have opportunities for cultural, aesthetic, creative and physical
appreciation and activity.
These are summed up in the following principal aim:
Together, we’ll succeed:


in academic work



in sports, games and activities



in relationships and behaviour



in the development of our own moral code
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The advantages of an 11-18 school
As the largest school in Somerset, we ensure a strong sense of community by promoting the identity of our Year
Groups.
Our Pastoral Systems are arranged in this way to ensure that all students feel part of a caring and secure
community, within which each is known and valued. On arrival, students will be established in Tutor Groups in
which they will stay for their time at the school. They will be introduced to their Pastoral Team Leader who will
remain with them as they move through Years 7 to 11 at the school. After GCSEs the vast majority of our students
continue in the school’s Sixth Form to complete their advanced studies.
As well as enjoying the real benefits of belonging to a small and caring community in their Year Group, students at
The Blue will have the major advantage of being able to remain within that community when they progress to the
Sixth Form. Although it may seem a long way ahead, when considering secondary education there are important
reasons for thinking about life after GCSEs. Students at our school will be able to continue seamlessly into the
Sixth Form, alongside teachers and friends with whom they have established relationships over a long period of
time. Additionally, they will not have to worry about making future choices whilst studying for their GCSEs. These
are major benefits of an 11 to 18 school. We believe that such continuity has much to do with the outstanding
results in our Sixth Form.
Campus and Facilities
The quality of our environment is a source of pride. Our campus is a most attractive one with approximately 32
acres of playing fields and a superb view across the city. We continue to review our accommodation plan and
resources to ensure that curriculum needs are met and our students experience a pleasant environment to work in,
reducing any physical barriers to learning.
As well as computer suites, all teaching rooms are equipped with modern digital projection and multimedia
systems including interactive whiteboards. We have invested in our wireless infrastructure to develop our online
learning facilities. Both of our assembly halls are equipped with multimedia presentation systems which are used
to support a variety of activities, including collective worship, School Council presentations and presentations for
year group assemblies and parents’ evenings.
The school uses various internet and other online systems to provide information and services to students,
parents, staff and the public. These include our website (www.theblueschoolwells.co.uk), and epraise which
provides parents with secure access to their child’s data, including attendance records and praise points and
demerits (please see the rewards and sanctions section on p9 for further information).
The school has undergone a series of physical adaptations to improve facilities for the wheelchair bound and other
disabled. All curriculum areas are accessible.
Our sports facilities are also excellent. The school hosts the Wells Blue Sports Centre which comprises a Sports
Hall, Floodlit All Weather Pitch, Fitness Room, Weights Room and Dance Studio.
The school has an ongoing programme of investment in maintaining the condition of its buildings. This vital work
ensures that students continue to enjoy a quality learning environment in comfort and without disruption.
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Working with Parents
We are very fortunate at our school to have such positive support from
parents. We are keen to develop further this spirit of partnership and build
on the wide range of existing initiatives, some of which are outlined below.














The Parent Teacher Association. A highly supportive and
enthusiastic association who do much to support the work of the
school.
The Home School Agreement. Issued to clarify the roles played by
students, parents and staff in achieving the aims of the school.
The School Planner. Planners will be issued at the start of each
term to enable students to record homework and coursework.
The Newsletter. This is published termly and a copy is sent home
with the youngest sibling in every family. It is also published on our
website. This is how we communicate the vast array of things that
go on in the school every term and celebrate our students’
achievements. Contributions from parents are always welcome.
The Blue School Website. This is the school’s main platform for the
communication of information to students, parents and staff. There
are secure areas of this site where parents can make payments for
meals or trips and events and book appointments on parents’
evenings.
Progress Evenings. They are the focus for discussion on the progress of individual students.
Options Evenings. Towards the end of Key Stages 3 and 4 these evenings are arranged to support students
and parents in making choices about future education.
Welcome Evenings. Induction meetings for parents of Years 7, 10 and 12 to meet key staff and learn more
about the arrangements for the Key Stages.
Reports. Progress reports will be issued once or twice per year, depending on year group.
Parenting Evenings. Opportunities to explore issues of concern for parents with school staff and other
professionals.
Open Mornings. An opportunity to see the school in action on a normal working day and for an informal chat
with the Headteacher and other parents.

Student Care
Students who are happy and secure in school are more likely to achieve their best. We recognise this and provide a
range of support strategies for students.
The strong pastoral system within the school provides the foundation on which our caring ethos is built.
We have a large support staff providing additional and more flexible support for students who need it, including
bespoke provision for our more vulnerable students.
The school has a full time First Aider who deals with emergencies as well as offering welfare support to students.
We have an established counselling service. This is a confidential service for students offered by appropriately
qualified counsellors.
There is an onsite Health Centre where students can access advice and guidance on many issues including drugs
and sexual health.
We subscribe to the Sharp (School Help Advice Reporting Page) system where students can report concerns
through an online messaging service.
Students are encouraged to reflect on their own and others’ values and beliefs as part of the process of developing
their unique potential. Pastoral care for students, staff and parents/carers during the difficult times of life is available
to all.
A weekly lunchtime group run by the School Chaplain, ‘Faithworks’, is for any student who wants to explore faith and
the big questions of life.
Staff oversee the BSC team ‘Buddies’, which provides a lunchtime activity based around board games and crafts
especially for students in years 7 and 8.
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Safeguarding and Child Protection
The school takes the protection and safeguarding of our students very seriously and various policies and
procedures are in place to ensure that the welfare of students is promoted.
The school complies with all of the guidelines and statutory requirements concerning the recruitment and
deployment of staff, as specified by the Somerset Local Safeguarding Board and the Department for Education. All
staff working at the school must receive a satisfactory clearance from the Disclosure and Barring Service (DBS).
The school has a designated teacher and a deputy to deal with any Child Protection issues that are brought to the
attention of staff. Somerset Safeguarding Children Partnership guidance is followed when responding to such
issues which may involve contacting external agencies to support students and families through difficult times, or to
investigate any allegations that are made. Parents would normally be informed of any child protection concerns
that the school has but this may not occur if the school feels that the safety of the student would be compromised
by so doing.
Throughout their time in the school, students will explore different aspects of keeping themselves safe during their
Personal, Social and Health Education.
Any concerns about safeguarding that parents have can be discussed with Miss Bridget Cox, the school’s
designated Safeguarding Lead, who can be contacted through the school’s Reception. The Child Protection
Governor can be contacted via the school’s website.
Students with Special Educational Needs and Disabilities (SEND)
All students are encouraged to be fully integrated into every aspect of school life. To this end, we provide in-class
support and individual and group sessions tailored to the needs of the individual students. We also ensure that all
teachers are kept informed of a student’s needs and their progress through student passports. Specialist teaching
is carried out in the SEND department by qualified and specialist staff.
We welcome questions parents may have on any aspect of their child’s need and endeavour to promote an
effective partnership with parents and students as co-producers.
The Special Educational Needs and Disabilities Co-ordinator is Mrs Liz Ramsay. The SEND Governor is Miss Kat
Kinshaw who meets regularly with the SEND team.
A full description of the provision available for SEND students is detailed in the school’s SEN Information Report
which is accessed via the school website.
Rationale
The Special Educational Needs Policy is firmly rooted in the aims of the school which is to provide a broad,
balanced and relevant curriculum. It takes careful account of the new Code of Practice (CoP) June 2014 which
adopts a new approach to identifying SEN – the Special Educational Needs and Disability Code of Practice: 0 to 25
years and adheres to the following legislation laid out in the CoP including: Working Together to Safeguard
Children (2013); The Children Act (1989) Guidance and Regulations Volume 2 (Care Planning Placement and
Case Review) and Volume 3 (Planning Transition to Adulthood for Care Leavers); Equality Act 2010: Advice for
Schools; Reasonable Adjustments for Disabled Pupils (2012); Supporting Pupils at School with Medical Conditions
(2014) and The Mental Capacity Act of the Code of Practice: Protecting the Vulnerable (2005) as well as supporting Pupils at School with Medical Conditions (April 2014).
Meeting the needs of all the students
The Code of Practice provides a clear framework for the identification and assessment of students with special
needs. Early identification is crucial in this process and parents and students are actively encouraged to share
valuable information though parent meetings and individual contact. Parents are also encouraged to give us as
much information as possible about their child even before they start school. That way provision is already in place
to ensure that the transition from primary to secondary school runs smoothly and successfully. The students are
also given the opportunity to express any difficulties they are experiencing in school so that provision can be put in
place to address those needs.
Additional information is also gathered from a student’s primary school/previous school, teachers and learning
support advisors and from external agencies such as GPs, hospital consultants and the educational psychologist.
Identifying Special Educational Needs and Disability
Identification is made following guidelines in the SEND Code of Practice (2014) where a student’s learning difficulty
or disability calls for provision that is different from or additional to that normally available to students of the same
age. There are four broad areas of need that have been identified which include: communication and interaction;
cognition and learning; social, emotional and mental health difficulties and sensory and/or physical needs.
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Assessing Special Educational Needs
To ensure that early identification is made, a number of diagnostic assessments are completed in Year 7. Reading
and spelling are tested in English lessons at the start of the term and data from primary schools is also used to get a
fuller picture. Other information gathered includes observations in class, feedback from teachers and Learning
Support Assistants as well as parents and the student. The support services including the advisory teachers for
learning support, autism, speech, language and communication, visual impairment and hearing support are also
consulted. In addition, the Educational Psychologist may also be involved. External Agency advice may come from
a range of sources including Child and Adolescent Mental Health Care Services (CAMHS); Speech and Language;
Paediatricians; Occupational and Physiotherapists to name but a few.
Once the appropriate assessment has been completed the information is relayed to the pastoral support teams,
team leaders, subject teachers and parents informing them how they can best support their student.
Diagnostic testing continues throughout the school to check progress and is also used to help apply for access
arrangements for examinations in Years 10-13.
Providing for the students
We believe in an holistic approach to our students which looks at the needs of the ‘whole child’ to help them become
independent, confident, happy learners and prepare them for adult life. We employ a graduated response which
includes a wide range of Wave 1, 2 and 3 strategies and interventions.
For the majority of students, their needs are met within the classroom environment where teachers employ a range
of differentiated strategies to allow a student to access the curriculum successfully. However, for some students
more specialist intervention is required and a student passport is generated outlining the student’s barriers to
learning and how teaching staff can address these.
A variety of approaches are adopted including:

Direct teaching of literacy skills, study skills, numeracy, thinking skills and behaviour

Social skills and life skills

Individual sessions or group work

Flexible curriculum including some off-site provision

Support in class from teaching assistants

Links with other schools in the Mendip locality

Support for GCSE coursework

Emotional Health and Well-Being

Work related curriculum and work experience for Key Stage 4
The passport outlines the details of the special provision that the school is making together with the targets to be
achieved, strategies to be used, programmes if appropriate and the review date.
Monitoring and Record Keeping
The student passport is reviewed termly as part of an Assess, Plan, Do, Review cycle with the students, teachers
and SEN staff. The object is to evaluate the effectiveness of the provision and then consider whether any changes
to the provision need to be made. Students are encouraged to be actively involved in the review process and
discuss how best we can support them.
Working with Outside Agencies
The school is able to access many outside agencies including:

The Educational Psychologist

Social, Emotional and Behavioural Support Services

Learning Support Services

Autism Service

Speech, Language and Communication

Hearing Support Service

Physical & Medical Support Services

Visual Impairment Service

Child and Adolescent Mental Health
Service (CAMHS)

Careers Advisers

Children in Care

Health Services

Paediatricians and GPs

Occupational and Physiotherapists
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Behaviour
Our school aims for the highest standards of behaviour and the student code of conduct, written by our students,
sums up their expectations of themselves.
Student Code of Conduct: “Respect everyone’s right to learn”
As students of The Blue School we believe that together we should:

Create a calm and positive place to learn.

Be respectful in the language that we use within our community, and be mindful of the effect on others. Think
before you speak.

Follow the instructions given by staff with kindness and respect at all times.

Walk sensibly on the left of corridors and stairs, avoiding unwanted physical contact.

Queue patiently for our turn.
Our school vision
The Blue School is a community that sets the highest standards as a safe, friendly and positive place to learn and
work. To achieve this, we will:

Respect the rights of others

Show empathy for the needs of others

Be polite in our conduct towards others
We acknowledge that by working together, we will succeed.
Bullying
Bullying has no place in our school and it will not be tolerated. There are well-developed procedures for students
and staff to follow if incidents do occur. The issue is covered in our tutorial programme and regularly in
assemblies.
We are keen to become a ‘listening school’ where problems are shared at an early stage so that any potential
issues can be nipped in the bud. There is no need for anyone to ‘suffer in silence’ so we encourage a climate
where anyone who has information related to potential bullying can come forward. Some parents have said that
they are reluctant to make contact in case problems are made worse. Please do not adopt this approach. We can
maintain anonymity and it is always better that we are made aware of concerns at an early stage.
Rewards and Sanctions
We have a system of rewards and sanctions to encourage effort, achievement and positive behaviour. To
encourage a climate where achievement is valued we take every opportunity to publicise, praise and to celebrate
the achievements of our students in Years 7 to 11. We use an online rewards system called epraise where Praise
Points are awarded to students for their successes both inside the classroom and as members of the wider Blue
School Community.
Parents, students and tutors can easily see online, either via the epraise app, or via the epraise website, the Praise
Points earned. Students can spend these points in the online shop, or in our epraise shop situated in the Learning
Resources Centre, on a variety of motivating rewards. These rewards vary from the equipment needed for success
in the classroom and food items from our canteens to pizza deliveries and entries to exciting prize draws.
Subject Departments also award student accolades, which are worth five praise points, to students each month
who have excelled in that subject. Achievements are celebrated on a weekly basis in tutor time and in assemblies
and then there are further rewards and celebrations for each year group at the end of term.
It is also possible to monitor attendance and punctuality, sign up for enrichment activities and monitor any demerits
given to students via epraise. Demerits are given to students when our high expectations with regards to behaviour,
attitude to learning, uniform and punctuality are not met. When demerits are given to students, sanctions may be
put in place.
Sanctions are devised to promote a climate where learning and appropriate behaviour are valued. We have a
‘parking’ system to ensure that particular lessons are not disrupted through poor behaviour. Students involved
leave the lesson at the time of the incident and are supervised by a member of staff in another classroom for the
duration of the lesson. This allows the lesson to continue uninterrupted. Detentions are used as a sanction and are
usually set during breaktime, lunchtime and after school. In serious cases, or where poor behaviour is repeated,
students will spend time in an internal exclusion, completing work and reflecting on their actions.
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School Rules
SCHOOL RULES
its values
respect
your
school

its rules
its uniform

respect
yourself

Students are expected to try to live up to the school aims in their daily lives.
Students are expected to conform to these rules without having to be reminded, and
to any rules displayed in the school.
Students are required to conform to the uniform code. Any student out of uniform
should report to their tutor during registration.

be prepared and
punctual for
lessons

Students should arrive punctually at lessons and tutor periods, and bring the correct
equipment.

strive to achieve
your best

The Blue School expects high standards of work from every student and students
should expect the same of themselves. Students should apply themselves to the
task in hand during lessons, and complete homework as required.

be honest and
responsible

The Blue School expects high standards of behaviour, and students should aim to
develop honesty, common sense, responsibility and initiative. Students are also
encouraged to develop a healthy lifestyle. Smoking (including vaping) is firmly
banned on the way to and from school, on school transport and on school premises.
Alcohol and drugs (except medication) must never be brought onto the school
premises, or carried by students at any time on the way to and from school.

be considerate
and safe

Students should not fight, or participate in bullying in any of its forms.
Students should not leave school without permission. Anyone going off premises
with permission should sign out at the Pastoral Office.
Corridor code: keep left, don’t run, be careful how you carry your bag and do not
leave bags blocking corridors. Give way to those coming down stairs or out of
buildings or rooms.
Cyclists should dismount at the school gates and push bikes on internal roads and
paths.
Drivers should observe parking restrictions and the 10 m.p.h. speed limit. Students
should not use the access road across the front of the school.

respect
others

be polite
don’t stop others
from working

Students are expected to behave politely and reasonably to each other, staff and
visitors.
We are here to learn. Students should ensure that their behaviour never stops
others from working.

Personal property should be properly labelled, and should be looked after.
look after the
Expensive items and large amounts of money should not be brought into school.
property you own
Any theft should be reported immediately to the Pastoral Team Leader.

respect
property

look after the
property you
share

School property - desks, computers, walls etc - should be respected and not
damaged or defaced.

look after the
environment

In order to protect grass areas, students should walk and play only on paths and
permitted grass areas, which vary according to the time of year. Students should
not cross the field when leaving school.
As a general rule, students should not eat in classrooms, corridors or on tennis
courts. They should move to the designated eating area before eating and not eat
on the move. Food bought in the canteen should be eaten there.
Chewing gum is not allowed anywhere on site.
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The Curriculum
We believe that all students are entitled to a broad, balanced, relevant and differentiated curriculum. As the largest
school in Somerset, we are very fortunate in being able to offer an extensive range of examination courses. Our
students choose options from a range of more than 20 courses in Years 10 and 11 and from around 20 Advanced
Level courses in the Sixth Form. The following tables show the subjects offered at Key Stages 3 and 4.

KEY STAGE 3—Subjects taught in Years 7-9
Art
Computing
Design & Technology—Construction
Design & Technology—Food & Textiles
Drama
English
Geography
History
Mathematics
Modern Foreign Languages
Music
Physical Education
Religion & Philosophy
Science

KEY STAGE 4 - SUBJECTS OFFERED AT GCSE
Core Curriculum - English
Core Curriculum - Maths
Core Curriculum - Science - Trilogy (2 GCSE equivalent) or Triple (3 GCSE equivalent)
Core Curriculum - Physical Education - non exam
Core Curriculum - World Studies - non exam
Options from the following, according to demand:
Arts:

Art & Design; Drama; Music

Humanities:

Geography; History; Religion & Philosophy

Languages:

French; Spanish

Technology:

Fashion & Textiles; Food; Graphic Products; Product Design; Joinery & Construction;
Information Technology, Engineering

Others:

Business; Sport; Health & Social Care
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SIXTH FORM COURSES—Y12 & 13—LEVEL 3 SUBJECTS OFFERED:
Biology
Business
Chemistry
Design & Technology—Fashion & Textiles
Design & Technology—Graphic Design
Design & Technology—Product Design
Drama & Theatre
English Literature
Fine Art
Geography
Health & Social Care
History
Information Technology
Mathematics; Further Mathematics; L3 Certificate in Maths
Modern Foreign Languages—French, Spanish
Music
Philosophy & Ethics
Physics
Politics
Psychology
Sport

Sixth Form Entry Requirements
5 GCSEs grades 4-9 including English and Maths = L3
Programme; no resits.
4 GCSEs grades 4-9 including English and Maths grade 3 =
L3 Programme + resit Maths.
4 GCSEs grades 4-9 including Maths and English grade 3 =
L3 Programme + resit English.
Subject entry:
A GCSE grade 5 or above in the relevant subjects that you
wish to take, or a teacher recommendation.
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Monitoring and Reporting Achievement
Regular academic monitoring is an essential component in enhancing effort and achievement. A series of reports
and Parents’ Evenings are used to inform parents of student progress. In addition to this tutors, teachers, Pastoral
Team Leaders and other senior staff are all involved in a regular process of individual academic mentoring.
Grouping Policy
In Key Stage 3, most classes are mixed ability. In Key Stage 4, some classes are grouped according to ability to
reflect the different subject content associated with tiers of entry.
The School Day
There are 25 teaching hours per week.
Monday to Friday
YEARS 7, 8 & 9

YEARS 10, 11, 12 & 13

REGISTRATION

08.45-09.05

08.45-9.05

LESSON 1

09.10-10.10

9.10-10.10

CHANGEOVER/BREAK

10.10-10.25 BREAK

10.10-10.15 CHANGEOVER

LESSON 2

10.25-11.25

10.15-11.15

CHANGEOVER/BREAK

11.25-11.30 CHANGEOVER

11.15-11.30 BREAK

LESSON 3

11.30-12.30

11.30-12.30

CHANGEOVER/LUNCH

12.30-1.05 LUNCH

12.30-12.35 CHANGEOVER

LESSON 4

1.10-2.10

12.35-1.35

CHANGEOVER/LUNCH

2.10-2.15 CHANGEOVER

1.35-2.10 LUNCH

LESSON 5

2.15-3.15

2.15-3.15
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13

Assemblies and School Worship
As a Church of England school we aim to provide open and inclusive engagement with matters of faith and personal
spiritual development. Opportunities for worship within the Anglican tradition are available through assemblies,
school-based groups and services such as Founders Day, Christmas and Easter. The school’s policy is for each
year group to have a high quality assembly each week following a weekly routine and a published theme linked to
Christian values, a feature of the Church year or to a wider suitable event such as Christian Aid week, Holocaust
Memorial day, One World Week and the like. Our aim for these assemblies is to provide a time for reflection on
matters that contribute to the development of the students’ own spirituality and moral code as well as broaden their
social and cultural horizons.
Acts of Worship and Assemblies are led by visiting speakers, senior staff, Pastoral Team Leaders, the school
Chaplain and other members of staff. Students are encouraged to contribute and take leading roles, an important
route to developing the spiritual and moral ethos of the school. Students may choose to participate in worship and
prayer during a lunchtime group available for anyone wishing to explore the Christian faith. Parents do have the
right to withdraw their children from Acts of Worship should they so choose. Parents considering exercising this right
should contact the Headteacher.
Relationships & Sex Education
Relationships and Sex Education is taught within areas of the curriculum and when the timetable is suspended to
allow students time for in-depth study of any issue. We aim to help young people to develop an understanding of
the moral, social, emotional and biological aspects of personal relationships. The programmes include teaching
about puberty, sexually transmitted diseases and contraception. We emphasise a moral framework reflecting the
aims of the school. Parents cannot withdraw students from aspects of Sex Education which form part of the
National Curriculum but may withdraw students from other parts of the programme. Parents considering exercising
their right to withdraw their child from Sex Education should contact the Headteacher.
PSHE & Citizenship
The teaching of Citizenship and Personal, Social and Health Education (PSHE) takes place in an integrated manner
within our tutorial programme.
Each term a number of sessions are delivered during morning registration and throughout the year occasional
collapsed timetable days deal with issues requiring greater depth of understanding. A range of issues are looked at
that have an impact on the personal, social and moral development of students, involving the areas of Health
Education, Careers, Study Skills, Environment and Citizenship.
The aim of the programmes is to increase individual awareness so that students are able to make informed
decisions in their school and personal lives. Students will develop skills of enquiry and questioning whilst at the
same time respecting the individual differences and views of others.

Careers Education and Advice
A student’s career is their pathway through learning and work. A
planned programme of activity from Year 7 onwards helps
students to develop skills in decision making, to gain confidence
in organising their own lives and also helps them to evaluate their
own skills and the criteria for making positive choices for the
future.
A well stocked Careers Resource Area, located in the Milton
Block, gives students access to clear and up-to-date information,
alongside a range of IT packages providing an opportunity to try
out careers guidance and self-assessment programmes.
Employability and work related learning skills form an important
part of our students’ personal development and the work
experience programme undertaken by Year 10 students at the
end of the summer term is a significant part of this besides being
integrated into a number of GCSE curriculum areas.
The school currently works with external agencies and provides
students with access to qualified independent advisers in school
who give professional information, advice and guidance on
careers matters.

www.theblueschoolwells.co.uk

14

The Blue School Council
The Blue School has pioneered an innovative approach which seeks to help our students develop a sense of
ownership of the school as active participants in it at every level. This work has been hailed by Ofsted as
'Outstanding' and an example of 'Best Practice'. Out of this work, a Community Interest Company 'Learn to Lead'
has grown, the majority of the directors of which are past or current Blue School students.
The Blue School Council (BSC) operates though self-managing teams, including the Year Reps Team, Food and
Drink Team, Zambia Link Team, Conservation Team, Fundraising Team, Chicken Team, Plastic Free Team,
Faithworks Team, Garden Team, Reptile and Exotic Pets Team and the Kaleidoscope Equalities Team. Teams
continue to form as students come forward with their ideas, motivated by a desire to contribute and improve their
school.
Every student member is trained in the skills needed to work both as part of a team and independently. Every
student receives a day’s training at the annual BSC Conference and students then meet each week in their teams to
plan their activities. The teams are supported by their Link Teacher and the Management, Finance and Office
Support Teams.
Students learn:
 team working and facilitation skills
 agenda planning and minute taking
 collaborative decision making
 planning, goal setting and budgeting
 the distinction between governance, management and action
 the meaning of accountability, transparency and responsibility
Students experience citizenship put into practice and find that being
involved in this way brings opportunities to develop:
 a sense of purpose
 compassion for the needs of others
 self-esteem and confidence
 mutual respect and support
 the ability to listen and work with different points of view
 the ability to take responsibility
 commitment, flexibility and resilience
 many other talents and skills
Thanks to the school’s PTA, the BSC has a purpose built suite
(pictured above and below) to work out of which is equipped with a
computer suite, meeting rooms and communal area. The
BSC has been awarded The Learn to Lead Gold Award for their work within school.
Students talk with delight about being taken seriously, respected, listened to and appreciated. They talk about the
fun and the friendships they develop, the sense of purpose and belonging they have and of feeling inspired and able
to do something to make a difference. Our students find themselves in great demand to share their work and ideas
at gatherings of students, teachers and senior educationalists both locally and nationally. This approach to
leadership has spread from The Blue School and is being used in over 150 schools nationally.
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Fund Raising
The Blue School Council Fund-raising Team co-ordinates the support which The Blue School gives to a variety of
charities, in particular the raising of money. These are charities to which they feel the students would be willing to
contribute. As a team, they try to get involved with local, regional, national and even international projects. The
sorts of fund-raising events organised include: mufti days, cake sales and direct appeals.
Enrichment Programme
The Blue School is proud to offer a full and varied programme of enrichment activities, through which our students
can benefit from learning and developing outside the classroom. Details of our current programme can be found on
epraise.
There are over 100 different weekly opportunities available throughout the year at lunchtimes and after school. Our
Enrichment Week in the summer term expands on our offer, giving students the opportunity to enhance the quality
and value of their school experience, highlighting the school’s belief in a healthy work/life balance. Students are also
awarded a Praise Point for every enrichment activity they attend.

School Visits
As part of the curriculum there are regular visits to museums, field study centres, exhibitions, galleries, concerts
and theatres.
There are also a range of residential visits in the UK and abroad, including Cern, Somme Battlefields, Skiing in Italy
and watersports in France (2019 trip pictured below). The most recent biennial World Challenge trip took place in
India in July/August 2019.
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Charging Policy
The Blue School is a fully inclusive, state funded academy, providing free education to all in Wells and its surrounding
communities. Where charges are made, these are voluntary and for trips, purchases or services that enrich students’
learning and development. Wherever feasible, fees are waived or abated for pupil premium students. Please click
here to view the school’s charging policy.
Pupil Premium
As with all state funded schools, the Government provides additional funding to support the learning progress of
children who are in receipt of free school meals or have been at any time in the previous 6 years. This also includes
students in care, adopted from care or where the parents are in the services. At The Blue we have used this funding
to continue to support our existing programme of intervention, providing students with individual and small group
additional targeted tuition in English and maths. We also have a network of counsellors to support students who are
facing personal and/or emotional challenges. Some of this funding is used to ensure students can have access to
enrichment activities which will enhance their learning and where voluntary contributions may be a barrier to
participation.
Catering and SCOPAY
The school believes in providing good, nutritious and delicious food contributing to a healthy and balanced diet.
There are three catering outlets serving a variety of meals, drinks and snacks at competitive prices. The outlets are
open at long break and lunchtime with the addition of a 7.30am breakfast service in Bailey Hall.
The school uses a cashless system in all of our catering outlets with parents putting money onto their child’s
personal catering account via our online payment system (SCOPAY) or by cash top-ups at two Paystations situated
in the school. Letters regarding the biometric cashless system are sent out to all parents, along with details on how
to set up a SCOPAY online account. A default daily spend limit is set at £5.00, although parents may choose to set a
different amount by contacting the Finance Office.
There are a number of advantages:


System provides a faster service by speeding up payment at the tills thereby reducing queue time.



You can place school lunch money on your child’s catering account for whichever period suits you best,
weekly, monthly or termly.



You no longer have to worry about finding small change for lunch money each morning.



Your child cannot lose their money or have it ‘borrowed’.



You will know that your money is being spent on providing your child with food for the day and not elsewhere.



An email alert is made when your child’s account reaches £3.00 or below.



Via SCOPAY you can see what your child is eating and an account balance.
Admissions Policy

Parents have the right to send their children to any Local Authority school, provided they are prepared to transport
them to the school if it is not the designated school, and provided the school has room.
Applications to transfer from primary to secondary education (into Year 7) at The Blue School are dealt with by
Somerset County Council. All other applications (known as ‘In Year Admissions’) are dealt with directly by the
school and families interesting in applying should contact the school in the first instance. Our admissions policy is
available on our website or to view here.
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Complaints Procedure
In most cases, concerns and complaints will be dealt with informally, by talking to your child’s teachers, their
Pastoral Team Leader or our Special Educational Needs Co-ordinator. Formal procedures should only be invoked
when initial attempts to resolve the issue are unsuccessful.
Formal Complaints Procedure
There are four stages to our formal complaints procedure:
Stage one – concern discussed with the relevant member of staff.
Stage two – concern discussed with Pastoral Team Leader.
Stage three – concern discussed with Headteacher.
Stage four—complaint sent to Chair of Governors.
Click here to view the school’s full Complaints Procedure.
Further information can be obtained from Somerset Direct on 0300 123 2224.
Uniform
Please click here to view our uniform policy.
Further information, including our approved list and bursary scheme is available on the school website.
Uniform is available from South West Schoolwear, 23 Broad Street, Wells, BA5 2DJ, Tel: 01749 670000. The shop
is open 6 days a week, providing a convenient service to parents/carers at an economical price. They also offer an
online service via their website.
School Attendance
Regular attendance at school is one of the key factors contributing to student success. Absence from school will
result in missed work and this has a significant impact on progress. Students who miss school in this way are more
likely to underachieve at Key Stage 3, GCSEs or Advanced Level examinations.
Following guidance received from the Local Authority, the school has established guidelines to consider requests for
term time leave, a copy of which is available from the school. Term time leave requests will only be authorised in
exceptional circumstances.
When your child is absent, please ring the school by 9.30am on the first and subsequent days of absence. On
returning to school, your child should bring a note to the tutor confirming the reasons for absence. Our Attendance
Secretary has a direct telephone line with Voicemail 01749 836210. Please use this number when reporting your
child’s absence or, alternatively, you can e-mail us at: attendtheblue@educ.somerset.gov.uk.
KS4 and 5 Examination Results
Click here for a link to the DfE Performance Tables.
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